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Policy Name:  Behaviour Policy     
 
General Statement     All school policies are available for parents and prospective parents by contacting St Crispin’s School Office on 0116 
2707648 or by emailing: enquiries@stcrispins.co.uk         

These policies are adapted to cover the whole school from 2-16 and therefore this policy applies to the whole school, including the EYFS. It 
should be read by parents/staff alongside all the school policies, the School Welcome Pack and the Admission Form and for staff additional 
information can be found in the St. Crispin’s Staff Handbook and their Terms and Conditions of Employment.        

St Crispin’s School is committed to safeguarding and promoting the welfare of pupils and young people and expects all staff and volunteers 
to share this commitment. It is our aim that all pupils fulfil their potential.        
The parents of the children attending St Crispin’s School should be aware that the school has a duty to safeguard and promote the welfare 

of children who are their pupils. This responsibility necessitates a Safeguarding Policy and School may need to share information and work 

in partnership with other agencies when there are concerns about a child’s welfare.        

Policy Statement       

The school rejects the use of corporal punishment.    

‘Our aim is to create a caring, supportive, and orderly environment where learning can flourish and be enjoyed by 
all’         

All students have the right to learn in school, make excellent progress and achieve their potential. All students 
also have a responsibility to not interrupt or disturb the learning of others. Every student has a choice in the way 
they behave, and all choices have consequences.                 

Students at St. Crispin’s are expected to show respect for their fellow pupils and adhere to behavioural and 
academic guidelines to help maintain an orderly, focused and calm learning environment. We expect all 
students to behave well, be polite and cooperate always. Through this our school community will flourish and 
all students will feel safe, secure and achieve to the very best of their ability.                 

Our behaviour policy attempts to focus on reinforcing positive behaviour, rather than putting the emphasis on 
punishment. The aim is to encourage and reward students who work hard, are consistent handing work in and 
have full attendance. The House system provides an incentive for such positive behaviour and hard work.        

St. Crispin’s School Policy was agreed on by the whole school and applies to both the Junior and Senior School.  
It is the responsibility of staff and parents to work together, teaching students about the type of behaviour that is 
essential for life in the wider community.                 
    

Central to this policy is excellent behaviour in class, around the school, on the way to and from school, 
being well dressed and on time. Our school, parents/carers and students will work together to achieve 
outstanding levels of behaviour so that students can learn, flourish and become outstanding citizens.              
Our Behaviour Policy may be applied to incidents involving members of our school community outside of 
school times, which includes holidays and weekends where the school deems it appropriate to take action.       
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Links to Other Policies                 

Further information regarding the standards of behaviour expected at St Crispin’s can be found within the 
following policies:                 

• Achieving Positive Behaviour         
• Attendance Policy            
• Drugs Policy           
• Valuing Diversity and Promoting Equality        
• Safeguarding Policy            Further Guidance:                 

Use of reasonable force:      

Advice for headteachers, staff and governing bodies - Updated July 2015  Behaviour and discipline in schools: 

guidance for headteachers and staff - Updated Jan 2016 Creating a positive environment                 

Each classroom displays the ‘Golden Rules’, these apply to all members of the school community; staff and 
students. A copy of the Golden Rules displayed around the school can be found in the Appendix.                 

We encourage staff to create a calm and focussed learning environment by highlighting the positive and 
through fair and consistent application of the behaviour policy. Regular reminders of the Golden Rules remind 
pupils of the expected behaviour in and around school. When dealing with negative instances of behaviour 
staff are expected to:            

• Use a ‘description of reality’ to raise behaviour awareness and invite co-operation            
• Give brief behavioural direction where necessary            
• Continue to speak in a respectful manner            
• Ensure tone communicates confidence, conviction and expectation            
• Communicate ‘appropriate anger’ when necessary          

When dealing with negative behaviour, appropriate anger can be communicated by:           

• Using assertion rather than verbal aggression.         

• Communicating frustration, even anger, briefly on issues that matter (racist, sexist, abusive language) 
rather than on less significant issues that merit concern rather than anger.            

• Focusing on the behaviour or issue at that point, rather than reactive behaviour simply directed at the 
student.            

• De-escalating the natural tension using a calmer, slower voice after having made our point briefly, and 
clearly   allowing appropriate cool-off time.       

• Engaging in repairing and rebuilding with the student at a later stage that day (if possible).            
Rewards & Praise                 
We endeavour to promote a culture of praise and reward within the school community. Students receive verbal 
praise, achievement stickers/points/credits, praise postcards, achievement certificates and nominations for 
‘Student of the Week’ if they:          

• Arrive on time.        
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• Listen when asked.       
• Get on task quickly and without fuss.       
• Complete the work they are set to do.       
• Show determination in their work and respect for others around them.       
• Work well in a group or individually.       

• Try to answer questions and get involved with lessons.   Work to the best of their ability.         

 All of their praises are recorded using the Hub:        

• Achievement Sticker/Point/Credit (1 point).       
• Being nominated for ‘Student of the Week’ (5 points).       
• 10 Points = 1 House Merit - goes towards the House Shield at the end of the academic year.       
• 15 Merits = Bronze Award.       
• 25 Merits = Silver Award.       
• 35 Merits = Gold Award           

Certificates are awarded to Bronze, Silver and Gold Award holders at the end of each academic year.  Student 
progress through the reward system is communicated to students through their form tutor and the Head 
teacher.  

Reward trips are organised by the Head teacher for students who have performed to the best of their 
ability. These will take place at the end of each term and be offered to pupils with no standards, or no more 
than one standard and at least 15 Merits. Pupils not attending the reward trip will continue with the usual 
timetable.              

Optimum awards may be given for outstanding work. This will be signified by writing O at the top of the 
piece of work, when returned to the student. The student will show their work to the Head at a 
predetermined time and a certificate will be awarded during Friday’s assembly. ‘Outstanding’ is defined 
with reference to the abilities of the student, not the year group or an abstract absolute standard, and is 
work that is above that expected/required for the task set.  This work may be put on display.            

Discipline                 

All staff help enforce minimum, sensible discipline and aim to be consistent by:            

• Ensuring that pupils are correctly dressed at the start of each lesson.       
• Ensuring classes start and finish promptly            
• Ensuring the classroom is left clean and tidy after each lesson, with windows closed after the last lesson 

of the day.    Showing a full knowledge of the behaviour policy, communicating this to pupils and applying 
it consistently.     Dealing directly with and reporting to the Head any examples of thoughtless or boorish 
behaviour.       

• Being particularly observant when off the premises for any behaviour considered prejudicial to the good 
name of the school - report cases of smoking and drinking of alcohol to the office.          

Teachers and Learning Support Assistants (LSAs) use many different strategies in order to make sure that 
student’s lessons are interesting, engaging and ensure students have the best opportunities available to them to 
learn. To manage the classroom, teachers and LSAs also adopt methods to ensure students engage and behave 
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well, such as positive reinforcement of expectations, seating plans, moving students who talk at the wrong time, 
refocusing students on task, etc. All staff are expected to give students every reasonable opportunity to get on 
task before implementing the behaviour ladder.              
The behaviour ladder gives students a clear series of choices to enable them to halt disruptive behaviour. 
The behaviour levels allow students to choose to get back on task and avoid further consequences. This 
is a clear choice ladder and shows students where they are, the consequence of their actions and 
encourages students to change their behaviour before being issued with a:              

L1 - Verbal reminder about the school’s expectations            
The student will be reminded of the school’s ‘Code of Conduct’ and the teacher’s expectations of the students’ 
behaviour/engagement.           
L2 - Verbal Warning about behaviour            
The student may need to be spoken to alone, moved within the class or set a target for improvement. The focus 
should be on the unacceptable action or behaviour, not on the student as a person.            
L3 - Verbal Warning & Consequence            
Logged in the behaviour book and an appropriate sanction is issued.           
L4 - Verbal Warning & Serious Consequence            
L4 is recorded in the behaviour book, an appropriate sanction is issued, and a letter sent home. You may be 
called into a meeting with the Head master or Managing Director of the School.          
OOC – Out of class     Logged on an Incident Form and an appropriate sanction is issued.   Logged on 
an Incident Form and an appropriate sanction is issued.          
       
Students may be moved instantly to a higher level on the behaviour ladder for serious breaches of the expected 
behaviour.           

     

Discipline on excursions           

School rules apply on all excursions. Do not dismiss pupils’ until you are satisfied that no damage has been done 
to the coach, if in doubt carry out an inspection of the coach before and after with the coach driver. In general 
food and drink should not be consumed on coaches; packed lunches for away matches are an exception.            

     

     

     
     
     

     
Conduct outside of school            

In all cases of misbehaviour, the teacher can only discipline the pupil on school premises or elsewhere when the 
pupil is under the lawful control of the staff member. Teachers may discipline pupils for misbehaviour:           

• When the pupil is taking part in any school-organised or school-related activity.       
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• When the pupil is travelling to or from school.       
• When the pupil is wearing school uniform or in some other way identifiable as a pupil at the school.            
• That could have repercussions for the orderly running of the school.       
• That poses a threat to another pupil or member of the public.       
• That could adversely affect the reputation of the school.         

Incident Forms.         

All anti-social behaviour is to be recorded on an Incident Form.  This includes stealing, bullying, teasing, 
disruption of lessons, rudeness to staff/pupils, consumption of alcohol or drugs, breaking of school/personal 
equipment, fighting, use of mobile phones, smoking, swearing, etc.  This form is then forwarded to the 
Headmaster and tracked on our system.          

Use of Reasonable Force                 

In a school, force is used for two main purposes to control pupils or to restrain them. Reasonable force can be 
used to prevent pupils from hurting themselves or others, from damaging property, or from causing disorder. The 
decision on whether to physically intervene is down to the professional judgement of the staff member 
concerned and should always depend on the individual circumstances.          

Some examples of where reasonable force may be used are to:                 

• Remove disruptive children from the classroom where they have refused to follow an instruction to do so.   
• Prevent a pupil behaving in a way that disrupts a school event or a school trip or visit.        
• Prevent a pupil leaving the classroom where allowing the pupil to leave would risk their safety or lead to 

behaviour that disrupts the behaviour of others.        
• Prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the playground.       
• Restrain a pupil at risk of harming themselves through physical outburst.       
• Conduct a search for ‘prohibited items’: knives and weapons, alcohol, illegal drugs, stolen items, tobacco 

and cigarette papers, fireworks, pornographic images, any article that has been or is likely to be used to 
commit an offense, cause personal injury or damage to property.              

     

     
     
     

     
All occasions of use of reasonable force should be documented on the Hub. Serious incidents where reasonable 
force is required should be reported to parents, following discussion with the Head master or Managing Director 
of the School. The report on the use of reasonable force should include:                

• Pupil’s behaviour and level of risk presented at the time of the incident.       
• Degree of force used.       
• Effect on the pupil or member of staff.      
• The child’s age.           
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Any complaints about the use of force will be fully investigated. In the event of a complaint, the onus is on the 
person making the complaint to prove that his/her allegations are true – it is not for the member of staff to show 
that he/she has acted reasonably.             

Searches and confiscation of inappropriate items                 

The general power to discipline enables a member of staff to confiscate, retain or dispose of a pupil’s 
property as a punishment, so long as it is reasonable in the circumstances. The law protects them from 
liability for damage to, or loss of, any confiscated items provided they have acted lawfully.                 

The Head master and Managing Director have the power to search without consent for “prohibited items”; 
they may also nominate other members of staff to conduct searches for such items. Prohibited items 
include:       

• Knives and weapons.       
• Alcohol.       
• Illegal drugs.       
• Stolen items.       
• Tobacco and cigarette papers.       
• Fireworks.       
• Pornographic images.       

     
• Any article that has been or is likely to be used to commit an offence, cause personal injury or damage to 

property.       
• Any item banned by the school rules which has been identified in the rules as an item which may be 

searched for.          
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All searches must be conducted by a member of staff of the same sex as the pupil under suspicion, with 
a second member of staff, also of the same sex, present as a witness. More detailed advice on searching 
and confiscation, and what must be done with prohibited items found because of a search, is provided in 
our Searching and Confiscation Policy.       

Student Code of Conduct                 

This code is displayed around the school site and is an important part of the Behaviour Policy. It 
summarises for students and their parents/carers the key expectations. Students are regularly reminded 
about this Code of Conduct and the Behaviour Policy in assemblies and Academic Tutoring time so that 
students are fully aware of the consequences of failing to meet these expectations.            

• All students are equal                 
• Treat others how you want to be treated       
• Every student has the right to:            
• Be listened to – remember to put your hand up when it is your turn to speak.       
• Be kind to one another.       
• Expect polite behaviour from others.       
• Be accepted for who they are.       
• Receive standards for a valid reason and give both students and staff a chance to justify reasons   

for standards              
     
Students will always…            

• Follow the instructions of staff in school.       
• Line up quietly and in single file when asked to do so.       
• Walk around school quietly ensuring they do not disturb the learning of others.       
• Respect other people and their property.       
• Put rubbish in the bins provided and keep the site clean and pleasant.       
• Wear full school uniform with pride, in school and when travelling to/from school.       
• Speak politely to all members of the school community.       
• Behave in a way that makes you safe and others safe too.            

  When in lessons students will always…         

• Arrive on time to all lessons, tutor time and other activities.       
• Be properly equipped for all lessons and have completed any Independent Study previously set.       
• Stay on task and allow others to do so.       
• Follow the ‘Health & Safety’ rules applicable to each area of the school.              

• Students never…           

Verbally or physically (attempted or otherwise) abuse any member of the school community.       
Bully or intimidate anyone in their community, including using technology.       
Have or use alcohol, drugs or other prohibited items of any sort in school, on the way to and from school 
or whilst in uniform.       
Have or bring a weapon, or anything that could be used as a weapon to the school site.              
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Students who are responsible for the inappropriate behaviour detailed above run the risk of a fixed term or 
permanent exclusion from our school.                
A copy of the Student Code of Conduct displayed around the school can be found in the Appendix.            

Sanctions                 

Time-out            

A time-out should only be used to allow a student time to calm down and reflect on their behaviour prior 
to further discussion. During break times, students may serve a maximum of 5 minutes time-out sitting or 
standing at the edge of the playground, but must remain under the supervision of the staff on duty. 
Within lessons, students should not be given a time-out except as a last resort; if time-out is used under 
these circumstances, an incident form must be completed by the class teacher.              

One-to-one chat            

A one-to-one chat provides the student the opportunity to discuss their behaviour with the teacher and 
identify areas for improvement. Staff consciously ‘separate’ the behaviour ‘from’ the student. A one-toone 
chat may follow the structure below:         

• What happened (regarding your behaviour?)       
• What rule (or right) was affected by your behaviour?            

• What is your ‘side of the story’ ...? (a basic right-of-reply question)        What can you do to make 
things better? fix things up? repair/rebuild?            

• How can I help?              

Standard            

Staff must write the reason for issuing standards on the form, along with the date issued. The title is to 
be set by staff, but must be something useful and relevant to the reason received.  Amber Half Standard 
(AHS): 250 words of best writing. Red Full Standard (RFS): 500 words of best writing.       

Break time standards are issued for infractions during break times; they must be completed during the 
next break time and signed by the form teacher of the pupil receiving the standard.       

Standards sheets should be collected from the school secretary and handed in to the Head by 8.45am 
the next day. A Half Standard must be issued before issuing a Full Standard and any new offence 
constitutes a Half Standard. After the third standard is given to the same pupil by an individual member 
of staff, the staff member must phone the pupil’s parent after discussion with the Head.            

Detention            

Detention is given for persistent inattentiveness in lessons, persistent lateness, persistent failure to hand 
in work or persistent performance below capacity; this may be indicated by 3 US’s received on report or 3 
incident reports completed by subject teachers. Community Service may be used as an alternative to 
detention, at the Head’s discretion.       

Teachers awarding detention:            
• Tell the pupil the reason for the detention.       

Set work for the full duration of the detention.       
• Inform the Office/Head, Form Tutor using appropriate form.       
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• Notify parents of the detention date and the reason why.             
The work is collected in and placed in the post file of the staff concerned. Detentions can, at the 
discretion of the Head, be imposed during Art/Games/or other activity if this would have more effect on 
an individual pupil.       

The school follows the Secretary of State’s guidance on after school detention notification. A letter will 
be sent home or phone call made to inform parents/carers of after school detentions. The school 
recognises that modifying student behaviour is a joint undertaking of the school and home in partnership, 
however the Secretary of State gives the school powers to detain students for up to 1 hour without the 
permission of parents/carers. This is supported by the Governing Body and is non-negotiable. Thus the 
school reserves the right, in circumstances that it sees fit, to sanction a student with an after school 
detention of up to an hour without notice. The school also reserves the right to use sanctions outside the 
normal school day such as Saturday morning detentions when appropriate if a student fails to engage 
with school and does not respond to our interventions.          

Report          

‘Whole Form’ Teacher’s Report Card (WFTRC Appendix 12): the whole class is on report in order to 
identify and isolate trouble makers and to ensure consistency and fair play for all.  Report cards are 
distributed from the office and staff should mark pupils who are not satisfactory NS.  These report forms 
are to be handed into the Head’s Post Tray before Staff leave for the day, and collected again by Staff 
from their post tray the next morning. Once identified troublemakers will be placed on CTRC at the next 
staff briefing meeting and parents informed.          

Individual Reports     
     
Pupils constantly disrupting lessons, being late or not working sufficiently hard enough should be 
reported to the Class Teacher on the first occasion, the second occasion the Head should be informed. 
Pupils for Report will be decided on at the Monday Staff briefing meeting.  There are two options open to 
staff at this stage:           
• Class Tutor Report Card (CTRC yellow) Appendix 1  (Stage 1 Code of Practice)            
• Heads Behaviour/Academic Report Card (HBARC pink) Appendix 2 (Stage 2 Code of Practice)       

A phone call should be made to the parent concerned by the Form Tutor as to the reason why the child is 
on report. A Stage 1 Code of Practice Letter should also be sent to parents via the Office following the 
initial phone call. Once the card has been handed to the pupil at registration it is their responsibility, they 
must ensure they do not lose their card or a detention may be issued by the Head. The pupil should hand 
the card to the Head on Friday at 5.10pm. Positive remarks are encouraged on the report card. A grade of 
‘U’ for unsatisfactory behaviour should be recorded in the appropriate column with the reason why on the 
reverse of the form. Three US’s will lead to a detention; further US’s may lead to the pupil moving to the 
next stage in the code of practice. Ten days of satisfactory behaviour will remove a pupil from report.  
The Class Tutor is to inform the Head first that the pupil is to be placed on report – this may be via e-mail, 
but must include reasons why.       
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Fixed Term Exclusion            

The school uses Fixed Term Exclusion (FTE) as a sanction, however the decision to exclude is not taken 
lightly by the Head and this is used in the most extreme cases to allow the student to reflect on the very     

serious nature of the incident and the possible consequences of future poor behaviour. The school can      
exclude a student for up to 5 days where they will be required to work at home.       

Exclusion is used to signal to a student, the wider school body and parents/carers that the type of 
behaviour shown will not be tolerated. As a school, we reserve the right to place students in alternative 
educational provision as an intervention strategy for managing behaviour. Such placements can be for 
short or long term and will be considered on a case by case basis.              

Permanent Exclusion        

The Director and Head teacher are always mindful of the Secretary of State’s guidance regarding 
permanent exclusion from school. Permanent exclusion is only used as a last resort when all other 
options have been exhausted, however the Head will permanently exclude for one off incidents of 
extreme severity and serious breaches of our code or persistent breaches of the schools Behaviour    
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Policy.      Summary of Sanctions       
Sanctions       Level of Use       

Time Out       Staff       

One to one chat       Staff       

Detention (Academic Work)       Teaching Staff       

Break/Quarter/Half/Full Standard       Staff       

Community Service       Head/Staff after liaising with Head       

Letter to Parents       Head       

Detention       Staff/Head       

Suspension       Head       

Expulsion       Head       

Report       Staff/Head       

       

Any sanction should be written up on an Incident Form and initialled by the staff. The level of use of 
sanctions is illustrated by the sanction pyramid in the appendix.        

Pupils on report are discussed at the weekly staff briefing. The behaviour ladder should be used as a 
warning that Report Cards will come into force if there are any further incidents.       

Behaviour Code            

Anti-social behaviour - Foundation 1 to Year 11            
     

Stage One       No blame scenario – all pupils are invited in to discuss the problem/incident.     

Stage Two       Official Letter/Telephone call to parents informing them of inappropriate 
behaviour and Stage 2 of the Code of Practice.       

Stage Three       Suspension for three days.  Includes an opt in for Reduced Communication 
electronically or via social media.       

Stage Four       Suspension for five days.  Includes an opt in for Reduced Communication 
electronically or via social media.       

Stage Five       May be asked to leave the school.       

       

Staff development and support            
All staff are made aware of the expectation of positive behaviour in and around school. Staff are supported 
through training and advice on consistent application of the behaviour code of practice.            Where staff 
identify a difficulty with a student or group, the Head master will provide support and guidance appropriate 
to the situation. This may include, but is not limited to:            
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• Lesson observation and feedback.       
• Providing the opportunity for the student(s) to discuss their behaviour with the Head master.       
• Providing the opportunity for the teacher to discuss their approach to the individual/group with the 

Head master.       
• Acting as an intermediary in a ‘no blame’ discussion.       

• Supporting the teacher in delivery of appropriate sanctions.       
• Review of the behaviour policy if this is deemed to be necessary          

Supporting pupils                 

Form tutors work closely with their form to develop trusting relationships, so that pupils feel supported 
with their work and behaviour in school. Where difficulties occur, the Head master and the form tutor will 
liaise with parents and other agencies (where applicable), to identify the root causes of issues and develop 
strategies to fully support the individual. The focus will be on identifying positive behaviour, and success 
meeting behaviour expectations, to encourage the student to adopt positive behaviour practises.              

Managing pupil transition                 

New pupils are provided with a ‘buddy’ to help them settle into the school; this is usually a pupil within 
their own year group, who is an established and trusted member of the school community. Form tutors 
monitor new students to encourage a smooth transition and ensure that positive relationships develop 
with existing pupils. All staff are asked to support new students in learning the requirements of the 
behaviour code.           
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Appendix       
Student Code of Conduct                 

All students are equal                 

Treat others how you want to be treated                 

• Every student has the right to:            
• Be listened to – remember to put your hand up when it is your turn to speak.       
• Be kind to one another.       
• Expect polite behaviour from others.       
• Be accepted for who they are.       
• Receive standards for a valid reason and give both students and staff a chance to justify reasons 

for standards.       

Students will always…           

• Follow the instructions of staff in school.       
• Line up quietly and in single file when asked to do so.       
• Walk around school quietly ensuring they do not disturb the learning of others.       
• Respect other people and their property.       
• Put rubbish in the bins provided and keep the site clean and pleasant.       
• Wear full school uniform with pride, in school and when travelling to/from school.       
• Speak politely to all members of the school community.       
• Behave in a way that makes you safe and others safe too.                 

When in lessons students will always…            

• Arrive on time to all lessons, tutor time and other activities.       
• Be properly equipped for all lessons and have completed any Independent Study previously set.       
• Stay on task and allow others to do so.       
• Follow the ‘Health & Safety’ rules applicable to each area of the school.       

Students never…            

• Verbally or physically (attempted or otherwise) abuse any member of the school community.       
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• Bully or intimidate anyone in their community, including using technology.       
• Have or use alcohol, drugs or other prohibited items of any sort in school, on the way to and from 

school or whilst in uniform.       
• Have or bring a weapon, or anything that could be used as a weapon to the school site.                 

Students who are responsible for the inappropriate behaviour detailed above run the risk of a fixed term 
or permanent exclusion from our school.       

       

              
     

     
The Behaviour Ladder               

The behaviour ladder identifies disruptive behaviour and gives you clear series of choices, allowing you to 
choose to get back on task and avoid further consequences. This is a clear choice ladder so that you can 
see where you are and the consequence of your actions. Your teacher will tell you the behaviour which has 
led to each level on the ladder so that you could change any disruptive behaviour.                 

Level 1 (L1) - Verbal reminder about the school’s expectations     You will be reminded of St Crispin’s ‘Code 
of Conduct’ and your teacher’s expectations.                

Level 2 (L2) - Verbal Warning about behaviour     You may be spoken to alone, moved within the class or set 
a target for improvement. The focus will be on the unacceptable action or behaviour, not on you as a 
person.                

Level 3 (L3) - Verbal Warning & Consequence     L3 is recorded in the behaviour book and an appropriate 
sanction is issued.                
Level 4 (L4) - Verbal Warning & Serious Consequence     L4 is recorded in the behaviour book, an 
appropriate sanction is issued and a letter sent home. You may be called into a meeting with the Head 
master or Managing Director of the School.          You may be moved instantly to a higher level on the 
behaviour ladder for serious breaches of the expected behaviour.                      
OOC – Out of class     OOC is for unacceptable behaviour outside of lessons. OOC is recorded in the 
behaviour book and an appropriate sanction is issued.          

       

St. Crispin’s Golden Rules       

• Treat others as you would be treated            
• Forgive            
• Share            
• Listen            
• Be honest            
• Be kind and helpful            
• Work hard to do your best to be your best self       
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Sanctions:       
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This School Policy was adopted by St. Crispin’s School Limited on:      
04.01.13   To be updated:      
Annually      
Reviewed/Updated:      
01/11/13      
01/02/15      
05/10/16      
25/01/16      
25/01/17      
26/02/18   
27/02/19    

Signed on behalf of the Provider:      

      
Mr. A. Atkin (Headmaster).           

       


